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Welcome 

The Diocese of London is seeking additional members for the Diocesan Human Resources 

Committee (HRC). Could you help Diocese of London attract, retain and develop a dynamic 

workforce equipped and ready to deliver its mission and ultimately bring people to Christ? 

The pack tells you more about the context, work and responsibilities of the Committee, the 

London Diocesan Fund, which is the charitable legal body through which much of the Diocese’s 
work is delivered, and the wider Diocese of London.   

If you have further questions or wish to arrange an informal conversation with me before making 

your application this can be arranged via governance@london.anglican.org.   

I look forward to receiving your application. 

With best wishes 

Jacquie Driver 

Chair of the Audit and Risk Committee 
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Governance, Structure and Management 

The Diocese is currently being led by the Acting Bishop of London, the Rt Revd Emma Ineson, 

during the period of vacancy arising from the translation of the former Bishop of London, Rt 

Revd and Rt Hon Dame Sarah Mullally DBE, to become Archbishop of Canterbury earlier this 

year.  

The Bishop of London has delegated certain powers to four area bishops, the Bishops of 

Edmonton, Kensington, Stepney and Willesden, and one Suffragan Bishop, the Bishop of Fulham. 

The bishops and archdeacons exercise day to day oversight of the Diocese. 

The statutory governing body of the Diocese is its Synod, a largely elected body. The Diocese 

conducts its financial and operational affairs through several corporate bodies. The principal one 

being the London Diocesan Fund (LDF). The LDF is a company limited by guarantee and 

registered charity. The Diocesan Bishop’s Council is the standing committee of the Diocesan 

Synod and the Board of Trustees for the LDF.  

The General Secretary acts as Secretary to the Diocesan Bishop’s Council and is the chief 

executive of the London Diocesan Fund. 

The HR Committee is one of several committees reporting to the Bishop’s Council. 
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HR Committee 

Purpose of the Committee 

The HR Committee (HRC) advises the Trustees (Diocesan Bishop's Council) who have 

independent oversight, scrutiny and assurance regarding the London Diocesan multi-million-

pound fund. To support that role, we are seeking new independent members with experience 

working in employment law and/or expertise in any of the following: 

• People strategy and workforce planning 

• Leadership and succession planning 

• Organisational culture and values 

• Remuneration and reward 

• Workforce wellbeing and engagement 

• Equality, diversity and inclusion 

• Employment-related policies, compliance and risk 

• Organisational development and change. 

Members are supported, trained and equipped to provide independent judgement, 

professional expertise and constructive challenge to help ensure that the organisation attracts, 

develops and supports the people needed to deliver its mission, that employment practices are 

fair and effective, and that trustees receive appropriate assurance regarding organisational 

capability, culture and workforce sustainability. 

Membership 

The Committee comprises members appointed by the Trustees with an appropriate balance of 

skills, experience and perspectives to support its work. 
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HR Committee member: Role Specification 

Knowledge, Skills and Experience 

The Committee should collectively possess expertise across people, culture and organisational 

leadership, with each member bringing significant experience in one or more of the following 

areas. 

Essential 

Current and practicing experience in one or more of the following areas:  

• Strategic Human resources, people management or organisational development 

• Leadership, governance or organisational oversight 

• Workforce planning, culture or employee engagement 

• Independent scrutiny, challenge and decision-making 

• Current employment law experience 

• The ability to analyse strategic people issues and organisational performance. 

Desirable 

• Remuneration and reward 

• Leadership development and succession planning 

• Equality, diversity and inclusion 

• Organisational change and transformation 

• Health, wellbeing or workforce sustainability 

• Charity, public sector or faith-based organisations 

• Knowledge of the Church of England and its structures. 

Personal Qualities 

Members should demonstrate: 

• Integrity and sound judgement 

• Independence of thought 

• Strategic perspective 

• Strong interpersonal and listening skills 

• Ability to analyse complex information and trends 

• Courage to ask difficult questions respectfully 

• Commitment to fairness, inclusion and accountability 

• Ability to work collaboratively while providing effective challenge 
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• Respect for the values and mission of the Church and the organisation 

• Maintain confidentiality and discretion where appropriate. 

Time Commitment 

Typically: 

• There are up to four committee meetings per year (2–2.5 hours each- typically held online) 

• Preparation and reading of papers prior to meetings 

• An additional biennial appraisal with the Chair. 

Expected total time commitment (including preparation for meetings): approximately 4–5 days 

per year. 

Eligibility 

Members will normally: 

• Have no material conflicts of interest that would undermine their independence 

• Be empathetic to the mission and values of the Church of England 

• Undertake any required induction and ongoing development. 

This role is an opportunity to contribute independent expertise and oversight to help safeguard 

the charity's resources, reputation and mission while supporting effective governance and 

long-term organisational resilience. 

Members are appointed for a three-year term and may be invited to serve for two additional 

terms (i.e. to a maximum of nine years). 
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How to apply 

Applications 

To apply for this role please email a copy of your CV and personal statement of no more than 

1,000 words along with the contact details for two referees (who will only be contacted if you 

are called for interview) to Lizzy Millar at governance@london.anglican.orgno later than 

midnight Sunday 11 October 2026.  

The Diocese of London is committed to creating and sustaining a diverse and inclusive workforce 

which represents our context and wider community. We are aware that those of Global Majority 

Heritage/United Kingdom Minority Ethnic (GMH/UKME), women, and disabled people are 

currently under-represented among our clergy and wider workforce, and we particularly 

encourage applications from those with the relevant skills and experience that will increase this 

representation. 

Shortlisting  

To ensure the fairness of the selection process, shortlisting will be based upon the information 

which you provide in your application and assumptions will not be made about your 

experience or skills. We will look for demonstrable evidence that you meet the criteria. 

Information provided will be viewed by the interview panel. If after three weeks from the 

closing date you have not heard from us, please assume that you have not been shortlisted on 

this occasion. A copy of our privacy policy for job applicants can be downloaded from our 

website  https://www.london.anglican.org/kb/data-protection/  

Interviews  

Interviews will take place in person or online on the afternoon of 4 November 2026 at London 

Diocesan House, 36 Causton Street, Pimlico, London, SW1P 4AU. 

Further Information 

Trustees Report and Financial Statements for the year ended 31 December 2025. 

Forward Planning – Dates of Human Resources Committee Meetings 2027 

• 21 January 

• 20 May 

• 21 October. 

Queries 

Please address any questions to Lizzy Miller (Governance@london.anglican.org). 

 

https://www.london.anglican.org/kb/data-protection/
https://register-of-charities.charitycommission.gov.uk/en/charity-search?p_p_id=uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet&p_p_lifecycle=2&p_p_state=maximized&p_p_mode=view&p_p_resource_id=%2Faccounts-resource&p_p_cacheability=cacheLevelPage&_uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet_objectiveId=A18844041&_uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet_priv_r_p_mvcRenderCommandName=%2Faccounts-and-annual-returns&_uk_gov_ccew_onereg_charitydetails_web_portlet_CharityDetailsPortlet_priv_r_p_organisationNumber=241083
mailto:Governance@london.anglican.org
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DIOCESAN HR COMMITTEE 

TERMS OF REFERENCE 

Approved by the Diocesan Bishop’s Council July 2025 

Purpose 

The HR Committee is a sub-committee of the Diocesan Bishop’s Council (DBC) that considers 
human resources and remuneration matters related to employees of the London Diocesan 

Fund and provides assurance on such matters. Remuneration recommendations are made to 

the Diocesan Finance Committee (DFC). It is in place to: 

 

1. Ensure that the London Diocesan Fund (LDF) has appropriate people policies and 

procedures in place in keeping with good employment practice and to enable the LDF to 

be an excellent place to work; 

2. Monitor and review at least annually strategic and operational information related to HR 

to ensure the health and wellbeing of the LDF and its employees. This includes but is not 

limited to workforce profile and diversity, recruitment, turnover, absence, Health & Safety, 

employee relations (providing a point of escalation and/or review), learning and 

development, performance management, adherence to pay policy; 

3. Act as a sounding board to the General Secretary and Director of People in relation to HR 

policy and strategy and any particular matters. 

4. Keep under review the LDF’s remuneration and benefits policy and structure, and make 
recommendations for any material change, including the Annual Pay Review, to the DFC; 

5. Review and agree the salary level of the General Secretary and that of those in Director 

roles in line with the Pay Policy and any salaries outside the Pay Policy; 

6. Review and make an annual recommendation for the level of Diocesan Clergy Stipend to 

the DFC. The HR Committee has no other responsibility for HR or remuneration matters 

related to Clergy Office Holders. 

Membership and attendance 

7. The Committee is made up of the Chair of the DFC and other nominated members of the 

DFC or DBC with a variety of experience including some with expertise in remuneration 

and human resources.  The Chair of the HR Committee will normally be the Chair of the 

DFC. The DFC Chair may nominate another of the HR Committee with the approval of the 

Diocesan Bishop’s Council. The Chair must have been a member for at least one year. 
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8. To ensure that the Committee has a good balance of skills and expertise available to it, 

additional members may be co-opted on to the Committee at the discretion of the Chair in 

consultation with other members of the Committee and subject to the agreement of the 

DBC. 

9. The Committee should have a minimum of three and maximum of six members. 

10. Appointments to the Committee shall be for a period of up to three years. The triennium 

shall run alongside that of the DFC, with appointments being made following the DFC 

meeting held in the March after its election. Appointments may be extended for two 

further periods of up to three years provided the appointee still meets the criteria for 

membership for the Committee. 

11. The General Secretary and the Director of People will normally be in attendance, except 

when the discussions relate to their own salary and conditions. The Chief Operating Officer 

may attend for items related to remuneration and benefits. 

12. The Head of HR may be in attendance as appropriate and will take minutes of the meeting. 

Meetings 

13. The Committee normally meets twice a year, with the main meeting being before the 

February DFC meeting for the purposes of reviewing and recommending to the DFC any 

decisions regarding pay and stipendiary increases. Additional meetings may be called as 

required.  

14. A quorum of three members is required. 

15. Committee members must declare any potential conflict of interest at the relevant 

meeting. Any such declaration will be recorded in the minutes of the meeting.  

16. Committee members are expected to observe appropriate confidentiality and discretion in 

the conduct of matters of the committee and handling/safe keeping of information and 

documents, in particular in relation to any personal information. 

Reporting 

17. The Committee Chair shall report to the DBC on its proceedings after each meeting on all 

matters within its duties and responsibilities. 

18. The Committee shall make whatever recommendations to the DBC or DFC it deems 

appropriate on any area within its remit where action or improvement is needed. 

19. Where members are not present at the Committee meetings, the minutes will be 

circulated to them to provide them with the opportunity to raise any queries. 
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Other matters 

20. The Committee shall, at least once a year, review its own performance, constitution and 

terms of reference to ensure it is operating at maximum effectiveness and recommend 

any changes it considers necessary. 

21. The Diocesan Bishop’s Council will review the Terms of Reference prior to the end of each 
triennium. 
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About the Diocese of London 

Our 2030 vision is ‘for every Londoner to encounter the love of God in Christ’.  

Serving 4.2 million residents, London is the most populous diocese in England. The Diocese 

comprises five Episcopal Areas, four of which have larger populations than many other 

dioceses. While the residential population of the Two Cities Area is lower than other parts of 

the Diocese, the major economic hubs of The City and Westminster within it mean the working 

population is significantly larger due to daily inflows from the wider London area. Some 1.5 

million people worked in these two hubs alone in 2024. Furthermore, London annually 

welcomes around 30 million visitors. 

London is also the most ethnically diverse region in England, with 49% of the Diocese’s 
population being of global majority heritage compared to 14% for England. 

The Diocese of London includes parishes, schools, chaplaincies and missional communities. The 

Diocese is overseen by the Bishop of London, assisted by Area Bishops, Archdeacons and senior 

staff, and administered by the staff of the London Diocesan Fund (“LDF”). Its Cathedral is St 
Paul’s.  

Our 403 parish churches and 29 Bishop’s Mission Orders may be relatively small in such a large 
and populous city, but they give us a rooted local presence in every neighbourhood. Within our 

diocesan structure of Areas, deaneries, parishes and other worshipping communities. They are 

as varied as London’s communities, thus enabling mission and pastoral care that can be 
attentive to the distinctive character, cultures, and needs of the city’s people. London also has 
a breadth of church traditions, which collectively can reach and disciple existing church 

communities, those coming newly to faith, or returning to the faith, and are able to resource 

churches beyond London. 
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About the London Diocesan Fund 

The London Diocesan Fund exists to support and serve the churches in the Diocese of London.  

We have created our 2030 Vision and strategy for every Londoner to ‘encounter the love of 
God in Christ’. https://www.london.anglican.org/our-2030-vision/   

 

 

The London Diocesan Fund (LDF) is a registered charity and a company limited by guarantee. 

The Board of Trustees is the Diocesan Bishop’s Council. There are three committees to the 
Board – a Finance Committee, and Audit and Risk Committee and an HR Committee. The 

trustees are also supported by the Diocesan Safeguarding Advisory Panel. 

https://www.london.anglican.org/our-2030-vision/

