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Being a leader, preacher, worship leader and more in the church often comes with a range of physical and cognitive demands that mean that Deaf, disabled and neurodivergent people are excluded from these roles.  In this, valuable perspectives and experiences are lost to the church and the Image of God that we project as the church is diminished and restricted.  Disability is no barrier to God blessing and calling people but is often, consciously or unconsciously, regarded as a barrier to a person being involved in ministry and leadership.  Encouraging and enabling all people to participate and add to the variety and richness of worship and ministry is important.  You may need to reimagine some aspects of worship and be creative in how you enable participation.  Encouraging the breadth of human diversity and embodiment to lead and participate will though affirm all members of the congregation and enrich the prayer and worship and mission of the church.


	Question

	Comments and action

	Do you have any Deaf, disabled or neurodivergent people in leadership positions?  (Disabilities may be visible or hidden but if hidden, is the disability a secret or known about?)

	

	If you have Elders or a pastoral team, have you appointed disabled people to this position?

	

	
Do disabled people participate in your services by preaching, reading, serving, praying, being on welcome team, catering team?  

	

	Are disabled people visible as participating members of your church? Would someone visiting a service or activity think your church is a place of ‘participation and belonging’ for disabled people?

	

	If you have home groups or discipleship groups, are some of these accessible to disabled people?

	

	Are any of your small groups led by disabled people?


	

	Are your small groups open to people with learning disabilities and are leaders trained in aiding participation?

	

	Are any disabled people members of your childrens and youth work teams?


	




	Do you have any disabled people on your PCC and/or working groups?


	

	
Note: Every member of your congregation has a vocation and ministry.  It is important to support every person to explore what this might be and how it might be expressed. This includes Deaf, disabled and neurodivergent people.  Be careful not to regard some people as only ‘objects’ of ministry but to see all people as part of the ministry of the church, able to contribute to and enrich that ministry with their presence and words and actions. Be open to exploring ministry with disabled people.  You can get support and advice from your Area Director of Ministry and/or the Diocesan Disability Ministry Enabler.  




