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	Question
	Comment and action

	Do you have a disability champion in your congregation/on your PCC?  
If so, who are they?

	

	Do you have a disability working group with members who have lived experience of disability?  If so, who are they?

	

	Has your PCC discussed disability and inclusion and does it support this audit and subsequent improvements?

	

	Have you adopted a disability statement outlining your commitment to improve accessibility, inclusion and belonging for disabled people?
	

	Are accessibility and other disability issues regular items on your PCC agenda?


	

	Do you include a budget for making improvements to accessibility as part of your annual budget?

	

	Have your PCC, welcome team and others undertaken some disability awareness training?

	

	Have you preached about disability or invited a visiting preacher to do this?


	

	Have any of your small groups looked at issues of disability?


	

	Note: It is really important that you lay good foundations for this 360 Accessibility Audit.  Listening to the stories and experiences of disabled members of your congregation. Preaching and reflecting on disability issues and the Gospel imperative for equal belonging  and participation for all. Leading your church or fellowship to acknowledge failure and make a commitment to learning and growing as a church that is open to all people.  You need to take your time to do this well if the 360 Accessibility Audit process is to have the impact you are hoping for.  See the London Diocese Disability Ministry webpage for resources for preachers and a small group/personal study course as well as a model disability statement and Disability Champion role description.



